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FROM THE DESK OF THE PRESIDENT 
MARSHALL E. JENKINS, EA, ABA, ATA 

 
  
Greetings from Tupelo! 

Congratulations on surviving another tax season! This 
was my 39th and it went about like the other 
38.....with the phone ringing right up to the end.....and 
the same people filing extensions and making the 
same promises to come in early next year.  You know 
the ones.  We all have them.  Truth-be-known, we 
count on them.  If they all showed up on time we 
couldn’t get it all done. 
 
As hard as this is to believe, this is my final 
“Message” as President.  In a few short weeks I’ll be 
stepping down and Susan Beard will be moving up 
from Executive Vice President.  Based on the help 
she’s given me during my two terms, there is no doubt 
in my mind she’ll make an excellent President.  Susan 
has been a vital part of the MAPA leadership for 
years, so this will really just be a continuation of her 
efforts.....with a title change.  I wish Susan the best 
and know you do, too. 
 
My last act as President will be during the Annual 
Convention in Nashville.  The Tennessee Association 
of Accountants is hosting this year and we’ll be 
joined by the Alabama Association of Accountants.  
Mark your calendars for June 22 thru 25, and make 
plans to bring the whole family to “The Music City” 
for food, fun, fellowship, and even a little education.  
I don’t know what Jo has planned for this newsletter, 
but I’m sure there is plenty of information on the 
pages to follow. I’d like to have a big representation 
from Mississippi so that when we host the convention 
next year in Vicksburg the Alabama and Tennessee 
people will be encouraged to attend. 

 
Thanks for giving me the opportunity to serve as your 
President. I look forward to working with many of 
you in other areas in the future.  And just because you 
don’t see it in writing as often, don’t ever forget what 
got us through these past few years....SURE-U-CAN! 
 
See you in June! 
 
 

Marshall E. Jenkins 
 

 

ACCOUNTANTS’ 
REGISTER 

SURE 
- U - 
CAN 

  
CALL TO ANNUAL MEETING 

 
In accordance with Article IX, Section 3, By-
Laws of the Mississippi Association of Public 
Accountants, you are hereby called to attend 
the 56th Annual Meeting of the association to 
be held on Monday, June 23, 2003, at the 
Sheraton Music City Hotel, 777 McGavock 
Pike, Nashville, Tennessee (time and room to 
be announced), Each of you is urged to attend 
this important business meeting and actively 
participate in planning the future of MAPA. 
 
A slate of officers has not yet been received 
but will be presented by the nominating 
committee at the meeting.  Nominations will 
be taken from the floor at the election. 
 

Michele Y.  Turberville, CPA 
Secretary 



 
FROM THE MAPA EXECUTIVE DIRECTOR 

 
Sanford D. Warren, CPA 

 
 

 
There still continues to be considerable disagreement between the House, Senate and President about the proposed 
tax bill.  It is hardly worth even reading at this point since the disagreement is so prevalent. 
 
The interest rates charged by IRS have been reduced.  On overdue taxes, the Service will charge 5%.  The rate 
becomes 7% if a corporation owes more than $100,000 in back taxes.  For corporate refunds exceeding $10,000 
the rate on the amount over $10,000 is two and one-half percent. 
 
There is an interesting case involving a Sub S Corporation.  The Sub S did not pay a salary to its president and 
sole owner.  Instead, he reported the company’s profits as dividends on his tax return.  That way, the corporation 
did not pay any payroll taxes to the government.  The S Corporation has been ordered by the Tax Court to pay the 
payroll taxes.  Because the owner performed services he is deemed to be an employee. 
 
Another interesting case involved depreciation rates.  A company erroneously depreciated some buildings over too 
long a period.  After the mistake was discovered, the business filed amended tax returns to get refunds for past 
years.  An Appeals Court has overridden the decision of IRS and said this isn’t a change of accounting method 
that requires approval by the Revenue Service. 
 
Another case involving lawsuit proceeds for emotional injuries has been decided by the Tax Court.  They have 
held to their previous decisions stating that the payments are taxable.  Only payments that are made for physical 
injury are exempted from tax.  The exceptions to this are payments for mental distress arising from physical 
injuries and payouts for medical treatment. 
 
The office in the home writeoff continues to be an issue with IRS.  Even though Congress made this deduction 
available for more people, the rules for proof are still the same.  This is a flag. 
 
As the year progresses we will expect to see Congress tackle the tax reduction bill and the outcome will be very 
interesting.  There are parts of this that bring mixed emotions on my part.  We always remember there is no such 
thing as a tax cut.  The tax burden shifts.  The law itself says tax bills are revenue neutral.  Something must make 
up for what is given up. 
 
 
 
 

 
PRAYER REQUEST 

 
Please keep John and Jean Ennis in your prayers.  John is in room 5069 at Baptist Hospital with a broken leg.  He 
will be down for some time and Jean will need our prayers as she cares for him. 

 
 



CENTRAL OFFICE NEWS 
By: Jo M. Allen, EA, ABA, ATA 

MAPA Executive Sec./Treasurer/Editor 
 
 

DATES TO REMEBER 
 
May Accounting Forums - Millsaps - May 22, 2003; Hattiesburg - May 27, 2003.  Brochures are out.  If you 
didn’t get one call the Central Office.  Deadline for registration is May 15, 2003. 
 
56th Annual Convention - Sheraton Music City Hotel, Nashville, TN, June 22-25, 2003.  Call 615-885-2200 
and make your reservations.  Ask for a room from the Tennessee Association of Accountants room block. 
 
Gear Up - Taxation of Farmers and Ranchers - Goldstrike Casino and Resort, Tunica, MS, September 
8, 2003.  Deadline for room reservations is August 11, 2003.  Call 1-888-24k-STAY to make your reservations. 
 
Gear Up - Business Entities Seminar - Clarion Hotel and Convention Center, Jackson, MS, September 
23-24, 2003.  Brochures will be mailed in July.  
 
Central Mississippi Chapter’s Annual Seminar - Jackson Southwest Hotel, Jackson, MS, October 22, 
2003.  Brochures will be mailed in August. 
 
Gear Up - Individual Income Tax Seminar - Clarion Hotel and Convention Center, Jackson, MS, 
December 3-4, 2003.  Brochures will be mailed last week of September. 
 
 

OTHER ITEMS TO THINK ABOUT 
 
The first statements for 2003/2004 dues will be mailed out in early May.  A follow-up statement will be mailed 
three weeks after the first statement and final statements will be mailed no later than June13, 2003.  Dues must be 
received by July 1 to avoid delinquency. 
 
It is almost time for a new yearbook.  The full yearbook is now available at our web site www.msapa.net.  You 
must have the user name and password to view this portion of the site.  The user name is member and the 
password is 4ms2acct.  Both of these are case sensitive so be sure to use lower case.  Check out your current 
listings in the alphabetical section, by-city section and the e-mail address pages.  Please notify me of any changes 
that need to be made.  If you do not have internet access, call me and I will print out your listings and mail them to 
you. 
 
Thanks to all of you who prayed for Charles during his December and February surgeries.  He came through both 
of them very well and is off his walker and on a cane and has been given permission to drive, ride the mower and 
get back to some of the normal things he does.  Thanks also for all the calls and offers to help while I was in the 
hospital with pneumonia.  It has taken a while but I can finally put in a full day without being exhausted.  Please 
keep us in your prayers as he still has several surgeries to go.  We have no say as to when they schedule these so 
chances are at least one of them will hit during seminar time and/or tax season next year. 
 
 



JOINT ANNUAL CONVENTION 
      SCHEDULE OF EVENTS 
 
SUNDAY, JUNE 22, 2003 
 2:00 - 5:00 P.M. Registration 

 3:00 - 5:00 P.M. Board of Directors meeting - place to be announced 

 6:00 - 8:00 P.M. Reception - place to be announced 

 
MONDAY, JUNE 23, 2003 
 8:00 - 12:00 Noon CPE - place to be announced 

Lunch on your own 

1:30- 2:30 P.M.  Annual business meeting and election of officers - place to be announced 

Free time -   The hotel has indoor and outdoor pools, tennis courts, health club and much more.  
Golf is available nearby.  A special event is scheduled for this night.  Information 
will be furnished later. 

 
TUESDAY, JUNE 24, 2003 
8:00- 12:00 Noon  CPE - place to be announced 

Lunch on your own.   Free time 

 7:00 - 9:30 P.M. Installation of Officers Banquet - place to be announced 

 
WEDNESDAY, JUNE 25, 2003 
8:00- 12:00 Noon  CPE - place to be announced 

Adjourn 

There will be a hospitality suite for use by members, spouses, children and guests in Suite ______________. 
Please come and enjoy the fellowship and refreshments. 
 
 

CPE PRESENTED BY: 
JIM C. WILSON, MBA, CPA, CFE  

 

 

DAY 1 
 

COMPILATION AND 
REVIEW 

 
4 HOURS 

 

DAY 2 
 

COMPILATION AND 

REVIEW 

4 HOURS 

DAY 3 
 

FRAUD - 3 HOURS 
AND 

ETHICS - 1 HOUR 



MISSISSIPPI ASSOCIATION OF PUBLIC ACCOUNTANTS 
REGISTRATION FORM - 56TH ANNUAL CONVENTION 

June 22-25, 2003 - SHERATON MUSIC CITY HOTEL 
777 McGAVOCK PIKE, NASHVILLE, TN 

Phone - 615-885-2200; Fax - 615-231-1120 
 
Mail to: MAPA, P.O. BOX 907, CARTHAGE, MS 39051-0907 Phone: 1-800-321-1276 

 Fax:     1-601-267-4887 
Member’s Name:                                                                                            Phone:  _____             
    
 
Address:                                                                                                                                                               
  (Street)   (City)    (State)   (Zip) 
 
Other Attendees/Guests 
 

Name    Relationship    Age  M or F 
 
___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

__________________________________________________________________________________________   

                                                                                                                                                                       

REGISTRATION FEES: 

 

Full registration - members ( includes CPE , reception and banquet)         @ $150.00 = $ _____________  

Full registration - non-members         @ $200.00 =   $_____________  

Spouses and Guests (no CPE)         @ $ 40.00 = $ _____________  

Children (12 and under)         @ $ 20.00 = $    __            

  

TOTAL DUE - MAKE CHECKS PAYABLE TO MAPA  $_____________  
                      

CHARGE TO MY [  ] VISA   [  ]   MASTERCARD 
 

Card No:                |               |               |                Expiration Date:         |        |        |       | 
 
 
Cardholder’s Name:  ________________________________________________________________________   

Please Print 
 

Signature:  _______________________________________________________________________________ 
Required when using credit card 

 



VOLUNTARY TIP AGREEMENTS 
Submitted by: Nancy L.  Richardson 

Senior Tax Specialist, TEC 
 
In 1993 the Internal Revenue Service initiated the Tip Rate Determination and Education Program.  The purpose of the 
program was to encourage accurate tip reporting while easing burden for both the employer and employee.  Several specific 
voluntary agreement programs have been developed and implemented as part of this initiative.  However, despite the success 
of these programs, a significant amount of tip income remains unreported.  In June 2002, the Supreme Court affirmed the 
case of United States vs. Fior D'Italia that the IRS can impose employer-only assessments of unpaid employment taxes on 
tips.  While the Court sustained the authority to perform these audits, the IRS is interested in continuing its long held 
successful dialogue with the food and beverage industry. 

According to Gayle Morin, Area Director, "We are pleased with the cooperative efforts of participating businesses that make 
these agreements work so well."  In addition, the IRS is seeking taxpayer input to help increase participation and improve 
compliance in existing tip programs.  On April 2, 2003, an open meeting to discuss tip reporting and tax responsibilities of 
employees and employers in restaurants and drinking establishments was held in Washington, D.C. 

Currently the three voluntary agreements are: 

Tip Reporting Alternative Commitment (TRAC) - TRAC emphasizes outreach and education as the means to increase 
voluntary compliance.  TRAC does not require a tip rate be calculated but does require the employer to establish a procedure 
where employees are provided a written statement of charged tips attributed to them.  It also requires procedures for the 
employee to verify the statement. This agreement is used for restaurants and bars and a similar TRAC has been developed 
for the cosmetology and barber industry. 

Tip Rate Determination Agreement (TRDA) - Under TRDA, the Internal Revenue Service and the employer work 
together to calculate a realistic tip rate for the various worker categories.  Any adjustments to the tip rate are made based on 
financial information furnished by the employer.  Under TRDA, at least 75 percent of the employees must participate in the 
program.  As long as participating employees are reporting at or above this established tip rate, the Internal Revenue Service 
agrees not to examine prior tax periods.  The TRDA can be used by gaming, food and beverage, cosmetology and barber 
industries. 

Employer's Tip Reporting Alternative Commitment (EmTRAC) - This program, initiated in December 2000, allows any 
tipped industry the opportunity to design its own tip compliance program.  The EmTRAC program includes the same 
employer commitments and protections afforded under TRAC agreements.  Employers must apply, in writing, for approval 
of their program. 

The Service continues to invite employers in the restaurant and drinking industry to enter into various tip agreements. Many 
people have taken advantage of theses non-burdensome tip reporting programs. Avoidance of penalties, reduced possibility 
of tip examinations and Section 45B credit are some of the benefits afforded through participation in the tip agreements. For 
more information look on http://www.irs.gov/. 

The IRS welcomes suggestions that will simplify the taxpayer burden associated with tip reporting. Written comments can 
be mailed to: IRS, Area Director, Taxpayer Education & Communications, 2001 Butterfield Rd. Suite 1301, Downers Grove, 
IL 60515. 

Reduced Possibility of Tip Examination.  The Internal Revenue Service will not initiate an Internal Revenue Code Section 
3121 (q) examination of any employer entering into a tip agreement. By entering into a tip agreement, the employer is 
protected from an intrusive tip examination. 

Section 45B Credit.  The employer is entitled to a credit for the employer' s half of the FICA taxes on worker earnings 
(wages per tips) exceeding the minimum wage.  This provision nullifies any tax consequence to the employer of reporting tip 
income in excess of the minimum wage. 

The taxpayer can withdraw from a tip agreement at any time.  In addition, Revenue Procedure 86-21, 1986-1, C. B. 560, 
provides the taxpayer with an avenue to request an adjustment to the tip rate. The reconsideration of the tip rate is initiated at 
the request of the employer or over 50 percent of the tipped employees. 



 
SHERATON MUSIC CITY HOTEL 

 

        
HOTEL DINING ROOM    HOTEL COURTYARD 


